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[ Aiming for the World's Best Universities ]

IHS recently published Next Frontier
‘ \‘ 2025, a strategic plan that envisions
the school’s growth and improvement
over the next ten years in its quest to become
a truly great school. In that document, we an-
nounced our intention to send, during this per-
iod, at least 250 of our students to Super
Global Universities (SGU) here in Japan and at
least 55 of our students to top-200 universities
identified in the Times Higher Education annual
World University Rankings.

The SGU project was initiated in 2014 and
seeks to assist leading Japanese universities to
break into the top echelon of universities world-
wide. Such an achievement will, policymakers
believe, encourage more foreign professors
and students to conduct research, to teach and
to study at Japanese universities. It will also
help graduates assume positions of global
leadership and contribute to the internationaliz-
ation of Japanese society by cultivating inter-
national mindedness in its young people.

The Times Higher Education list is a ranking of
world-class universities based on their core
missions—teaching, research, knowledge trans-
fer and international outlook. Currently, only
two Japanese universities—the University of
Tokyo and Kyoto University—rank in the top-
200 list, though as many as a dozen more could
enter this top tier in the near future with the
right kind of vision, governance and support.

Why does NIHS seek to steer our graduates to
the world’s best universities? There are many
reasons for our establishing this goal. In the
first place, courses at the world’s elite universi-
ties are famously rigorous and challenging.
These universities also offer students access to
unparalleled resources—superior libraries, in-
novative learning spaces, cutting-edge technol-
ogy, state-of-the-art laboratories, creative re-
search facilities, archives, partnerships with
other elite universities and a network of import-
ant and influential alumni.

Still, the most important reason for sending our
students to these universities is that they will
not only have the chance to learn from brilliant
and famous professors, but will also have the
privilege of interacting in and out of the class-
room with some of the most gifted and inter-
esting young people from around the world.

Students at these elite universities are truly ac-
complished. To win admission, they have had
to make an exceptionally strong case to admis-
sions committees that they are special. They
are young people who not only have earned
good grades and high scores on proficiency
and aptitude tests but who also strive to make
a difference in the world and possess the skills
and vision to do so.

This is the company we want our graduates to
keep as they prepare to meet the unique chal-
lenges with which our world now presents us.[3




